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Executive Summary 

The ANGEL project successfully developed Green Business Guides for Indonesia, 

Cambodia, Vietnam, Malaysia, and Laos in partnership with Universiti Tun Hussein 

Onn Malaysia (Malaysia), Universitas Gadjah Mada (Indonesia), Royal University of 

Phnom Penh (Cambodia), Can Tho University (Vietnam), and Champasack University 

(Laos). These guides were tailored to each country’s specific business regulations and 

environmental standards, offering essential guidance for promoting green business 

practices. The process involved selecting leading institutions in each country, 

providing them with a customizable template, and ensuring alignment with local 

sustainability initiatives. The guides underwent a thorough review by a regional quality 

team to ensure they met both national and regional standards. 

Following approval, the guides were translated into local languages—Bahasa 

Melayu, Bahasa Indonesia, Khmer, Vietnamese, and Lao—to improve accessibility. 

Professional translators and bilingual experts ensured accurate translations of legal, 

technical, and business terms. A comprehensive review process was conducted to 

confirm clarity and relevance for local entrepreneurs and business professionals. 

The finalized guides were then disseminated through the ANGEL website, with 

dedicated sections for each country. These sections included the translated guides in 

downloadable formats, as well as additional resources like case studies and video 

tutorials to aid practical application. The website structure ensured easy access for 

entrepreneurs, policymakers, and stakeholders across the ASEAN region. 

To further enhance visibility, promotional campaigns were launched through 

ANGEL’s social media channels and in collaboration with partner institutions. 

Webinars, workshops, and events were organized to engage the business community 

and encourage the adoption of green business practices. Partner universities also 

supported dissemination by sharing the guides within their networks, amplifying the 

project’s reach. 

In conclusion, the ANGEL Business Guide project provided essential resources for 

sustainable business growth in Malaysia, Indonesia, Cambodia, Vietnam, and Laos. 

Through accurate translations, rigorous quality control, and effective digital 

distribution, the project strengthened the foundation for environmentally responsible 

entrepreneurship across the ASEAN region.  
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1. Angel Guide Specifications  

There are four phases in starting up a green business start-up, i.e., Phase 1 

(Starting), Phase 2 (Managing), Phase 3 (Growing), and Phase 4 (Exiting). 

 

a. Phase 1 – Starting 

There are two stages comprising the starting phase: ideation and 

legalization.  

In the ideation stage, the business owner is responsible for crafting 

and shaping the green business concept. This starts with identifying an 

environmental issue that aligns with their passion and addressing a 

market need. The entrepreneur defines the sustainability goals and 

innovations that will set the business apart, focusing on how to make 

the business environmentally responsible. The business owner makes 

decisions to build a capable management team, identify the 

operational model, and analyze external factors like competitors and 

market trends. They also create an implementation roadmap, setting 

clear milestones for short-, medium-, and long-term growth. To ensure 

the business is viable, the owner must also conduct a thorough risk 

analysis, identifying challenges and developing mitigation strategies. 

The legalization of the start-up stage, however, depends on the 

regulatory framework of each country. While the business owner may 

choose the business structure (e.g., sole proprietorship, partnership, or 

corporation), the actual process of registering the business, obtaining 

licenses, and ensuring compliance with environmental laws is governed 

by local and national authorities. The business must comply with 

country-specific regulations regarding business registration, 

intellectual property protection, environmental permits, and taxation. 

Each country may offer different green incentives or require specific 

certifications. The entrepreneur must understand and adhere to these 

regulatory requirements to ensure the business is legally recognized 

and able to operate within the established environmental guidelines. 

 

b. Phase 2 – Managing  
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The managing phase comprises financial management, and people 

operations and HR.  

 Financial Management is essential for the sustained growth of 

your green business. It begins with identifying and securing diverse 

funding sources. Internally, reinvesting profits can support expansion 

initiatives, while externally, avenues such as green loans, grants, 

impact investors, and crowdfunding may be explored to obtain 

additional capital. Strategic partnerships with other environmentally 

conscious businesses or organizations can also provide valuable 

financial support. Additionally, a thorough understanding of and 

compliance with tax regulations, which vary by country, is paramount. 

Leveraging available green tax incentives, credits, or rebates for 

environmentally sustainable practices can enhance financial efficiency 

and reduce costs. Regular financial audits ensure accuracy and 

compliance with tax laws, thereby mitigating the risk of penalties and 

promoting financial transparency. 

People Operations & Human Resources are critical in building 

and managing a competent and committed team. As the business 

expands, developing a strategic hiring plan that aligns with the 

company’s sustainability objectives and seeking candidates who share 

the organization’s environmental values is necessary. Offering 

competitive salaries and comprehensive benefits, including eco-

friendly perks, is vital for attracting and retaining top talent. Cultivating 

a corporate culture that emphasizes sustainability and work-life 

balance will enhance employee satisfaction and loyalty. Investing in 

professional development and providing opportunities for staff to 

engage in sustainability initiatives are recommended to ensure 

employee retention. In instances of termination, it is essential to 

adhere to fair procedures, comply with labour laws, and conduct exit 

interviews to gain insights for organizational improvement. 

Furthermore, ensuring that HR policies are legally compliant and 

promote sustainable workplace practices is crucial for maintaining 

ethical and operational standards. 

 

c. Phase 3 – Growing  
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In Phase 3, as the green business continues to expand, it is crucial to secure 

formal recognition and protect intellectual assets. This phase involves two key 

stages: Green Business Certification and Registering Intellectual Property 

Rights, both of which are subject to the rules and regulations of the respective 

country’s regulatory authorities. 

 Certification is a key step in formally acknowledging a company’s 

commitment to sustainability. The certification process varies across 

countries, so it is important to research the relevant standards for the 

business. Common certifications, such as ISO 14001 or LEED, focus on aspects 

like energy efficiency, waste reduction, and environmentally responsible 

practices. To qualify, the business must meet specific criteria, including 

documenting sustainability efforts. After applying, the company typically 

undergoes audits or inspections. Certification, once granted, must be 

maintained through regular compliance reviews. This not only boosts 

credibility but also enhances market competitiveness. 

Registering Intellectual Property Rights (IPR) is crucial for protecting 

innovations, branding, and creative assets. IP includes patents, trademarks, 

copyrights, and designs, with registration processes varying by country. For 

patents, inventions must be novel and useful, while trademarks require 

checking the business name’s or logo’s availability. Copyrights often protect 

creative works automatically, though formal registration provides stronger 

legal protection. It is important to follow the specific intellectual property 

laws within the jurisdiction, and for businesses operating internationally, 

broader protections can be sought through organizations like WIPO. Once 

registered, ongoing monitoring for infringement and maintaining IP rights is 

essential to safeguard business assets. 

 

d. Phase 4 – Exiting  

In Phase 4, exiting a business involves following the Business Termination 

Procedure, which ensures the business closes in compliance with legal and 

financial requirements. The process typically starts with a formal decision to 

terminate the business, which may require approval from stakeholders. 

Before proceeding, the business must settle all financial obligations, such as 

debts, taxes, and employee payments. A final audit ensures everything is in 

order. 

The next step is submitting the necessary documents to the relevant 

government authority, including a dissolution form, proof of settling debts, 

tax clearance, and final financial statements. Businesses must also notify 
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employees and ensure they receive any due wages or benefits. The filing 

process often involves paying fees for administrative costs, tax clearance, and 

any outstanding regulatory charges. 

Once financial matters are settled, the business should close its bank 

accounts and cancel any operating licenses or permits. Any ongoing contracts 

with suppliers, customers, or landlords must be terminated or fulfilled. After 

this, businesses receive official confirmation of their closure from the 

regulatory body. 

Even after closure, companies are required to retain records, such as 

financial documents and employee records, for a certain period as stipulated 

by law. Once all legal steps are completed, the business is officially dissolved. 

 

2. Procedure for Getting Each Asian Country Business Guide 
Context 

This procedure outlines the steps that were followed to create comprehensive Green 

Business Guides for each ANGEL Partner Country: Universiti Tun Hussein Onn 

Malaysia (Malaysia), Universitas Gadjah Mada (Indonesia), Royal University of Phnom 

Penh (Cambodia), Can Tho University (Vietnam), and Champasak University (Laos). 

The process involved selecting institutions, preparing country-specific guides, and 

obtaining quality approval. This process ensured that each ANGEL Partner Country 

developed a Green Business Guide tailored to its local context, rigorously reviewed 

for quality, offering valuable guidance for green business initiatives in the region. 

 

a. Selection of each Country Institution 

The first step involved confirming the lead institution in each partner country. 

Universiti Tun Hussein Onn Malaysia (Malaysia), Universitas Gadjah Mada in 

Indonesia, Royal University of Phnom Penh in Cambodia, Can Tho University 

in Vietnam and Champasak University (Laos) were selected as the key 

institutions responsible for developing their respective country’s Green 

Business Guide. Each institution is assigned a country-level team to manage 

and guide development, with clearly defined roles and responsibilities. A 

project coordinator was designated in each country to facilitate 

communication between the local teams and the ANGEL coordinator. Formal 

agreements were established between ANGEL and the partner universities, 

outlining roles, timelines, and quality standards to ensure alignment with the 

project’s objectives. 
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b. Preparation of each country based on the template 
provided 

Once the institutions were selected, each country team received a 

standardized Green Business Guide template from the ANGEL Coordinator. 

This template served as the foundation, covering essential topics such as 

green certifications, environmental laws, funding options, and business 

regulations. The country teams customized the template to reflect their 

national contexts, incorporating specific regulatory frameworks, 

environmental practices, and green business opportunities. They gathered 

information on local sustainability initiatives and business environments to 

ensure the guide’s relevance. After the customization process, each 

institution submitted a draft of their country-specific guide to the ANGEL 

coordinator for preliminary review. 

 

c. Getting Quality Team approval for each Guide from Asean 
Partnering Country 

A regional quality review team, composed of experts from the ASEAN 

partnering countries, was formed to review the guides. This team evaluated 

each country’s submission to ensure accuracy, alignment with national 

regulations, and consistency with regional sustainability standards. The 

review focused on legal compliance, environmental responsibility, and 

support for green business initiatives. Feedback was provided to the country 

teams for revisions, ensuring thoroughness and consistency across all guides. 

After the necessary revisions were made, the quality team gave formal 

approval to each guide, making them ready for the next phase. 
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3. Dissemination of Angel Guide 

The dissemination of the ANGEL Business Guide was a crucial step in ensuring 

widespread accessibility and adoption of green business practices across partner 

countries. The process involved two stages: translation into local languages and 

distribution through the ANGEL website, with a focus on making the guide useful 

and relevant to entrepreneurs and stakeholders in Malaysia, Indonesia, Cambodia, 

Vietnam, and Laos. 

 

a. Translation into each country’s language 

The first step was the translation of the guides into the official languages of 

each partner country: Bahasa Indonesia for Indonesia, Khmer for Cambodia, 

and Vietnamese for Vietnam. Professional translation services, alongside 

bilingual experts from partner institutions, were engaged to ensure the 

translations were accurate and culturally appropriate. Great care was taken 

to preserve the meaning of key legal, technical, and business terms. After the 

translations were completed, each guide underwent a thorough review by 

local experts to ensure clarity and applicability to the specific contexts of each 

country. 

A comprehensive quality control process followed, involving 

proofreading for language accuracy and verifying the correct interpretation 

of technical and legal terminology. The guides were tested with local business 

professionals and entrepreneurs to confirm their ease of use and practical 

relevance. This step ensured that the translated guides were linguistically 

accurate and effective tools for the intended audience. 

 

b. Disseminated through Angel Website 

Once the translations were finalized, the guides were disseminated through 

the ANGEL website. Each translated version was published online, in a 

dedicated section for each partner country. These sections included country-

specific introductions, downloadable versions of the guides in PDF format, 

and additional resources such as video tutorials and case studies to aid in the 

practical application of the guides. The website structure was designed to be 

user-friendly, ensuring that entrepreneurs, policymakers, and other 

stakeholders could easily access and navigate the resources. 
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To further promote the guides, outreach efforts were undertaken 

through ANGEL’s social media channels and partner institutions. Special 

campaigns were launched to raise awareness, including webinars, workshops, 

and collaborations with local business networks. Partner universities also 

played a key role in disseminating the guides through their own channels, 

further amplifying the reach and impact of the resources. 

This comprehensive approach ensured that the ANGEL Business 

Guides were widely accessible in local languages and effectively distributed 

through digital platforms, supporting the growth and sustainability of green 

businesses in each partner country. 
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4. ANGEL Guide Template 
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Stage

Sole proprietor Partnership Private Limited Company Limited Liability Partnership

Name search application to 

SSM

Registration  is made by the 

compliance officer appointed 

by LLP (One of his partners or 

a person qualified to act as 

secretary) - Malaysian 

citizen/permanent resident; 

and reside in Malaysia.

Registration form:

- Memorandum and Article of 

Association (MAA) 

- Statutory Declaration by a 

director or promoter before 

the appointment

Declaration of Compliance – 

states that all the 

requirements of the 

Companies Act (CA) have been 

complied with and signed by 

the company secretary 

(named in MAA)

- A copy of the letter from SSM 

approving the name of the 

company

- A copy of the identity card of 

each director and company 

secretary

Registration Form: 

- Proposed name of the LLP

- Nature of business

- Address of registered office

- Name and details of partner

- Nature of business

Registration fees:

RM1,000 (minimum) for 

authorized share capital of up 

to RM400,000

Registration fee: RM500.00

Registration document:

Certificate of Incorporation 

Registration document:

Only notice of registration will be 

issued.

Certificate of registration of LLP 

will be issued by SSM upon 

request together with the 

prescribed fee.

General license Activity specific licenses

                       BUSINESS START-UP: PHASE 1 - STARTING 

▪ Application form (RM370) --> ▪ Approval Expedited Examination Form (RM250)--> ▪ Request for expedited examination applicant 

(RM1200) --> ▪  Search & Examination - Acceptance -- > ▪  Request for advertisement applicant (RM650) --> ▪  Preparation for Gazette --

> ▪  Gazette --> ▪  Re-search and clearance --> ▪  Issuance of certificate

Le
ga

liz
in

g 

Procedure

TRADEMARK REGISTRATION 

▪  Management team

▪ Operational model

▪ External environment

▪ Implementation roadmap

▪ Risk analysis

Licenses related to the banking sector: 

Businesses involving:

▪ banking, money broking

▪ merchant banking 

▪ other financial businesses under the Banking and Financial 

Institutions Act, 1989.

Licenses related to the construction sector:

Licenses related to public houses:

▪ Restaurant that sells liquor or alcoholic drinks

▪ This license can be applied at the local authorities nearby.

▪ The license is valid for six months to one year.

▪ To sell liquor during festive seasons, you must get the Temporary 

Public House License. 

Licenses related to wholesale and retail trade

The minimum paid-up capital requirement is RM 1 million, and must 

have a full set-up company such as having a business location with 

valid tenancy agreement and a phone line.

This license is available for businesses that engage in:

▪  distributive trade services including wholesalers

▪ retailers

▪ franchise practitioners

▪  direct sellers

▪  suppliers

▪  distributing goods in the domestic market

▪  agents or representative of international trading companies.

Sector/industry-specific licenses

Licenses related to the manufacturing sector

 A company with a paid-up capital  exceeding RM 2.5 million or more 

than 75 workers.

Involved in:

▪ high technology or projects for new manufacturing activities

▪  the expansion and adaptation of agricultural projects

▪ in new agricultural projects

▪ the commercialisation of R&D finding

LICENSING

Licenses related to the oil exploration sector

Id
ea

ti
o

n

Registration fees:

Trade Name – RM60 per year

Personal Name -RM30 per year

Branch (s)-RM5 per year for each branch

Registration document:

Business Registration Certificate

BUSINESS PLAN

Licenses related to the telecommunication sector

Licenses related to the broadcasting sector

Business Registration Form:

 - Photocopy of owner and / or partner’s identity card (IC)

- Permit, license, approval or supporting letter for the type of 

businesses e.g. Nursery (Department of Social Welfare), 

Kindergarten, Tuition Centers, Schools / College (Ministry / 

Department of Education)

- Business name

- Commencement date of business

- Principal place of business

- Business branch (if any)

- Information of owner and partners

- Type of business carried out

- A copy of the partnership agreement (if any)

▪ Business registration

▪ Company and employee’s 

income tax registration (LHDN)

▪ Employees provident fund 

(EFP)

▪ Social security organisation 

(PERKESO)

▪ Human resources 

development fund (HRDF)

▪ Certificate of fitness for 

certified machinery

▪ Approval of expatriate posts

Approval to install, resite or 

alter air pollution control 

equipment

▪ Building plan approval

▪ Sales tax license

▪ Fire brigade approva

Partner's practice

COMPANY REGISTRATION
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Stage

External 

Sole proprietorship: 

Owner's money

Partnership: 

Partners' capital 

contribution 

Company: 

Paid up share capital by 

shareholders

1.  Bank business loan

2.  Entrepreneurs Loan 

Scheme

3.  Suppliers' credit

4. Family and friends 

5. Angel investors

Sole proprietor Partnership

Tax submission form: B

Dateline: 30 june every year

Tax submission form: P

Every partner has to report 

his/her partnership income 

in individual form B

Tax rate = tax rate of an 

individual income

The chargeable income is 

divided among the partners 

as an individual.

Hiring Salary payment Retain talent Termination

▪ Advertising opening

▪ Conduct interview

▪ Selecting best candidates

▪ Contract of service

▪ Identify type of 

employment:

Full-time, part-time, hourly?

▪ Salary period

▪ Compensation terms and 

benefits (bonuses, 

commissions, overtime)

▪ Method of salary payment

▪ Job related training 

▪ Performance review

▪ Career development plan

▪ Employee benefits: 

Employees Provident Fund 

(EPF)

Social Security Organisation 

(SOCSO)

Medical insurance

▪ Resignation

Leave work voluntarily

▪ Dismissal

Discplinary action taken

▪ Automatic termination: 

Missing in actioom  

An Act to promote and maintain industrial harmony and to provide for the regulation of the relations between employers 

and workmen and their trade unions and the prevention and settlement of any differences or disputes arising from their 

relationship and generally to deal with trade disputes and matters arising therefrom.

The jurisdiction of this act covers all type of factory and manufacturing activities concerning protection on health, safety, 

and welfare for all workers working in factories

The Order increases the minimum monthly wage of employees to RM1,500. The Order applies to all employees except 

domestic servant. 

P
eo

p
le

 O
p

er
at

io
n

s 
an

d
 H

R

Provides for employment permits, registration, and restrictions for non-Malaysian citizens. Failing to do so is strictly illegal 

under the Immigration Act 1966 and law can be imposed on both employer and employee.

An agreement oral or in writing, whereby one person agrees to employ another as an employee and the other agrees to 

serve his or her employer as an employee. This act encompasses employee in the private sector earning of not more than 

RM1,500 per month. The Malaysia Employment Act 1995 is applied to Peninsular Malaysia and Labuan only. For Sabah 

and Sarawak, they are governed by their respective Labour Ordinance

Employee Provident Fund or EPF is imposed on all workers who earned a salary to ensure they have a fund available on 

their retirement age. The contribution is 11% from the monthly salary by the employees an additional 13% by the 

employer except for the expatriates and foreign workers, their employer needs to contribute RM5 per person while the 

contribution from the employee salary remains the same at 11%

Regulation concerned with the safety, health, and welfare of people at work and their working environment, co-operate 

with an employer or any other person in the discharge of any duty or requirement imposed on the employer. The Act 

required an employee to wear or use at all times any protective equipment or clothing provided by the employer for the 

purpose of preventing risk and comply with any instruction regarding safety and health instituted by the employer under 

this Act or any regulation made thereunder.

Sets the minimum retirement age for employees at 60 years of age. The competent Minister may increase this minimum 

age under certain circumstances. The Law is divided into five Parts and 19 Articles. The Schedule lists those persons to 

whom the Act does not apply.

An Act to provide for the imposition and collection of a human resources development levy for the purpose of promoting 

the training and development of employees, apprentices and trainees the establishment and the administration of the 

Fund by the Corporation and for matters connected therewith. The Fund under this Act actually encouraging employers to 

retrain and upgrade the skills of their local employees, apprentices, and trainees in keeping up with the fast evolving 

global business landscape while meeting their individual company’s aspirations.

To prevent the exploitation of child labor. “Child” is a person who has not completed his 15th year of age (before: 14th). 

“Young person” is a person who, not being a child has not completed his 18th year of age (before: 16th). No child shall or 

be required or permitted to be engaged in any hazardous work and can only do light work without involving any 

machinery or in any employment requiring him to work underground.

An agreement oral or in writing, whereby one person agrees to employ another as an employee and the other agrees to 

serve his or her employer as an employee. This act encompasses employee in the private sector earning of not more than 

RM1,500 per month. The Malaysia Employment Act 1995 is applied to Peninsular Malaysia and Labuan only. For Sabah 

and Sarawak, they are governed by their respective Labour Ordinance.

                       BUSINESS START-UP: PHASE 2 - MANAGING 

Fi
n

an
ci

al
 M

an
ag

e
m

en
t

POTENTIAL SOURCES OF FUND

Procedure

Internal

UNDERSTANDING TAX

Taxpayer registration through LHDN website, e-Hasil

Tax rate: 

the first RM500,000 = 18%

> RM500,000 = 24%

Tax submission form: C

Dateline: before the end of the 7th month after its financial 

year end

Private Limited Company / Limited Liability Partnership

People Operations and HR

Labour Law Requirement

Partner's practice
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Stage

1. Quality Management 

System:

MS ISO 9000 family of 

standards represents an 

international consensus on 

good quality management 

practices

2. Environmental 

Management System: 

The MS ISO 14000 family 

addresses various aspects of 

environmental management

3. Information Technology:  

MS ISO/IEC 27001 is one of 

the standards from 

Information Security 

Management Systems 

(ISMS) Family of Standards 

which specify on ISMS 

Requirements.

4. Risk Management: 

This standard facilitate 

enforcement agencies and 

other relevant interested 

parties to comply, 

implement and 

continuously improve a 

framework whose purpose 

is to integrate the process 

for managing risk into the 

organization’s overall 

governance, strategy and 

planning, management, 

reporting processes, 

policies, values and culture.

5. Energy Management 

System: MS ISO 50001:2011 

specifies requirements for 

establishing, implementing, 

maintaining and improving 

an energy management 

system, whose purpose is to 

enable an organisation to 

follow a systematic 

approach in achieving 

continual improvement of 

energy performance, 

including energy efficiency, 

energy use and 

consumption.

6. Light Emitting Diodes 

(LEDs): LED products need 

proper standards to ensure 

the safety, and to measure 

the performance of LED-

related control gear, lamps, 

modules and luminaires.

7. Halal Food: Production, 

Preparation, Handling And 

Storage:  

MS 1500:2009 contains 

practical guidelines for the 

food industry on the 

preparation and handling of 

halal food (including 

nutrient enhancers). It aims 

to set the ground rules for 

food products or food 

businesses in Malaysia. It 

will be used by JAKIM as the 

basis for certification whilst 

other requirements will also 

be taken into account to 

complete the certification 

process.

 8. MeSTI or named it as 

“Makanan Selamat 

Tanggungjawab Industri 

(MeSTI)”:

It aims to ensure  company 

to fulfill Food Hygiene 

Regulations 2009 

requirements. It is also 

essential for the company 

to adopt MESTI before 

applying for JAKIM Halal 

certification. In MESTI 

certification, a company has 

to comply with a full 

spectrum of basic hygiene 

requirement which focuses 

on operation control, 

hygiene & maintenance, 

traceability and record-

keeping.

                       BUSINESS START-UP: PHASE 3 - GROWING

Procedure

TYPES OF CERTIFICATION

 Malaysian Standard (MS): technical document that specifies the minimum requirements of quality and safety for 

voluntary use by the public.

To the greatest extent possible, Malaysian Standards are aligned to or are adoption of international standards including 

ISO Standards

GENERAL INFO

C
er

ti
fi

ca
ti

o
n

 

Partner's practice

▪ Green Practices Guideline for Manufacturing Sector

▪ Green Practices Guideline for Construction

▪ Green Practices Guideline for Mining

▪ Green Practices Guideline for Services

▪ Green Practices Guideline for Forest Operation

▪ Green Practices Guideline for Agriculture

▪ Green Practices Guideline for Fisheries

▪ Green Practices Guideline for Livestock

IP FOR SMES

Industrial Design

Copyright

Trademark

IC layout designs

Patent

Geographical Indications

IP

GREEN INVESTMENT TAX ALLOWANCE (GITA) & GREEN INCOME TAX EXEMPTION (GITE)

N
at

io
n

al
 R

e
n

e
w

ab
le

 E
n

e
rg

y 
P

o
lic

y

Application submission:

▪ Criteria for the applicants;

▪ Business activities of the incentive;

▪ Period for the year of assessment;

▪ Technical or certification requirements pertaining to the application; and

▪ Rate of the incentive

Processing Fee:

▪ GITA Assets: RM1000 / For each green technology asset

▪ GITA Project: RM 2500 for project less than RM 500,000 

▪ GITA Project: RM 5000 for project RM 500,000 – RM 1,000,000

▪ GITA Project: RM 7000 for project RM 1,000,001 – RM 5,000,000

▪ GITA Project: RM 10000 for project more than RM 5,000,000

▪ GITE Services: RM2000 / For each application 

GREEN PRACTICES RMK12 PROJECT
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Stage

Registration Fee:

▪ Notification of Termination of Registered Business – No fee

▪ Business Information Print-out – RM 10.00

GENERAL GUIDELINES

▪ Business Termination to be registered within thirty (30) days from the date of business termination.

▪ Registered business that has not expired is allowed to submit Notice for Termination of Registered Business.

▪ Submit the Notification as a result of death within four (4) months from the date of demise.

▪ Confirmation Letter on expired business can be requested from SSM with a payment of RM10.00.

▪ Result of application can be obtained within fifteen (15) minutes from the time submission is made

▪Any person who being a person responsible for his business or a personal representative or next-of-kin or a remaining 

partners fails to file a notice of termination where a business has been terminated commits an offence and shall on 

conviction be liable to a fine not exceeding RM10,000 or imprisonment for a term not exceeding one (1) year or both.

                       BUSINESS START-UP: PHASE 4 - EXITING

Procedure

B
u

si
n

es
s 

Te
rm

in
at

io
n

 P
ro

ce
d

u
re

CLOSING A BUSINESS

Complete the Notice of Termination for Registered Business (FORM C)

Application submission:

▪ Business Registration Certificate;

▪ Photocopy of owner and/ or partner’s identity card;

▪ Photocopy of death certificate in the event of termination upon the death of owner or an associate partner;

▪ A copy of the court order if termination has been ordered by court; and

▪ Relevant documents if the owner has become bankrupt

Partner's practice
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5. Country versions of the ANGEL Guide  

a. Malaysia – Bahasa Melayu 
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b. Indonesia – Bahasa Indonesia 
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c. Vietnam – Vietnamese 
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d. Cambodia – Khmer 
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e. Laos – Lao  
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Conclusion 

The ANGEL project has made great efforts in the development of green business 

practices across its partner countries: Malaysia, Indonesia, Cambodia, Vietnam, and 

Laos. By collaborating with leading institutions such as University Tun Hussein Onn 

Malaysia, Universitas Gadjah Mada, Royal University of Phnom Penh, Can Tho 

University, and Champasack University, the project has provided each country with 

tailored Green Business Guides that address their unique regulatory and 

environmental contexts. 

The implementation of these guides has offered several key benefits to the 

participating partners. For one, the guides have enhanced local knowledge and 

understanding of green business practices, facilitating the adoption of 

environmentally responsible methods in various industries. By aligning with national 

regulations and regional sustainability goals, these resources have helped businesses 

navigate complex environmental requirements and leverage green certifications, 

ultimately contributing to more sustainable business operations. Also, developing 

these business guides has initiated benchmarking for green businesses within the 

ASEAN region.  

Furthermore, the translation of the guides into Bahasa Melayu, Bahasa 

Indonesia, Khmer, Vietnamese, and Lao has ensured that the information is 

accessible to a diverse audience of entrepreneurs and policymakers, breaking down 

language barriers and increasing the reach of green business knowledge. The 

comprehensive quality control and dissemination through the ANGEL website and 

partner networks have maximized the guides’ impact, making them practical and 

user-friendly tools for promoting green entrepreneurship. 

The ANGEL project has successfully empowered its partner countries with 

valuable resources for advancing green business practices. By providing customized, 

accessible, and high-quality guides, the project has strengthened the capacity of 

businesses in the region to adopt sustainable practices, contributing to long-term 

environmental and economic benefits across Malaysia, Indonesia, Cambodia, 

Vietnam, and Laos. 


